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Section 5 - Corporate Governance and Management
 
Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory 
Arrangements of Certain Officers
 
On April 10, 2020, Lear Corporation (the “Company”) announced that, in response to industry conditions created by the COVID-19 
pandemic, the Company will be implementing certain compensation-related actions, effective April 16, 2020. In addition to a 20% salary 
deferral, the Company’s Chief Executive Officer and President Raymond E. Scott’s salary will be reduced by 10%, and other named 
executive officers’ salaries will be reduced by 5%, in both cases for the remainder of 2020. Deferred compensation for Raymond E. Scott and 
other named executive officers will not be paid until certain financial targets are achieved by the Company or before all other employees 
have been paid all owed deferred compensation. Reduced salary will not be paid at a later date. Additionally, the Company’s Board of 
Directors’ cash retainer fees will be reduced by 25% for the remainder of 2020.
 
Section 7 – Regulation FD
 
Item 7.01 Regulation FD Disclosure
 
On April 10, 2020, the Company also announced that, effective April 16, 2020, there will be a temporary salary deferral for all United States 
and Canadian salaried employees. Further salary reduction measures are being taken in Europe, Asia, Mexico and South America.
 
The information contained in this Item 7.01 and Exhibit 99.1 hereto shall not be deemed “filed” for purposes of Section 18 of the Securities 
Exchange Act of 1934, as amended (the “Exchange Act”), or incorporated by reference in any filing under the Securities Act of 1933, as 
amended, or the Exchange Act, except as shall be expressly set forth by specific reference in such a filing.
 
Section 9 – Financial Statements and Exhibits
 
Item 9.01 Financial Statements and Exhibits 
   

Exhibit
Number  Exhibit Description

  
99.1  Press release issued April 10, 2020.
  
104  Cover Page Interactive Data File (embedded within the Inline XBRL document). 
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by 
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Date: April 10, 2020    By:  /s/ Jason M. Cardew
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Lear Takes Additional Steps to Address Impacts of COVID-19 Pandemic
 

 
SOUTHFIELD, Mich., April 10 /PRNewswire/ -- Lear Corporation (NYSE: LEA), a global automotive technology leader in Seating 
and E-Systems, today announced it is taking new measures to address industry conditions created by the COVID-19 pandemic.
 
In addition to previously announced actions to further strengthen its balance sheet and improve financial flexibility, Lear will be 
implementing the following compensation-related actions, effective April 16:
 

There will be a temporary 20% salary deferral for all U.S. and Canadian salaried employees.
 
In addition to a 20% salary deferral, Lear CEO and President Ray Scott’s salary will be reduced by 10%, and
 other named executive officers’ salaries will be reduced by 5%, in both cases for the remainder of 2020. Defe
rred compensation for the CEO and other named executive officers will not be paid until certain financial targe
ts are achieved by the Company or before all other employees have been paid all owed deferred compensati
on. Reduced salary will not be paid at a later date.
 
Lear Board of Directors cash retainer fees will be reduced by 25% for the remainder of 2020.

 
Further salary reduction measures are also being taken in Europe, Asia, Mexico and South America. 
 
About Lear Corporation
Lear, a global automotive technology leader in Seating and E-Systems, enables superior in-vehicle experiences for consumers 
around the world. Our diverse team of talented employees in 39 countries is driven by a commitment to innovation, operational 
excellence, and sustainability. Lear is Making every drive better™ by providing the technology for safer, smarter, and more 
comfortable journeys. Lear, headquartered in Southfield, Michigan, serves every major automaker in the world and ranks #147 
on the Fortune 500. 




